EMPLOYABILITY TRAINING @ black box

Exceptionally efficient on time and cost, the Employability Line of training provides a unique alternative to standard training
sessions where subject relevance and time constraints are commonly an issue. Each successful organization is built from the
ground-up, and a key element to a strong workforce depends heavily on the fundamental capabilities of its employees.

The approach...

Geared towards new hires, fresh graduates and entry-level employees, the Black Box Employability Line features concise
blasts of critical awareness information that gives your organization the opportunity to introduce a younger workforce to the
core elements of common operational, personal development, business, communication, IT and leadership concepts.

As either single-day engagements, or combined into multi-day workshops, the versatility of Black Box Employability Sessions
allows industry organizations to build customized programs that target only the specific needs of their workforce. This not only
presents each learner with the baseline fundamentals applicable to their job role, but also does it in a time and cost effective
manner that does not have to remove them from their day-to-day operational duties for extended timeframes.

How it works:
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Seems obvious, doesn’t it?

Employability Workshops provide highly targeted content based only on your specific training needs at that point in time.
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We've scaled down the complexity of our Employability Line to focus ONLY on what a learner absolutely needs to know to
perform better in the workplace. This allows each organization to more effectively target specific training needs while saving
time and money in the process.

You tell us exactly what you want. We'll give you exactly what you ask for. No frills, no gimmicks.

@ Download the full Employability Catalogue online!
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